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PURPOSE

Based on best practice for research universities, Georgia State University established flat fringe benefit rates for each of the major employee groups at the campus effective July 1, 2011.  The purpose of this document is to provide an overview of the flat benefit proposal that was approved by the Department of Health and Human Services on July 12, 2011, and information regarding when and how this change in business practice will occur. 

OVERVIEW

A proposal to move to three flat fringe benefit rates, full-time, part-time, and graduate assistant, was approved by the Department of Health and Human Services (DHHS). This is a change from our current methodology and impacts how benefits are charged to federally sponsored projects.  With this flat fringe benefit rate, fringe benefit expenses are determined by applying the appropriate percentage based on employee type to actual salary expense.  This methodology simplifies the process of determining fringe benefit expenses relating to all employees. Flat benefit rates facilitate planning, budgeting, and other tasks in the ongoing operations of the campus.  Any over or under recovery of actual fringe benefit costs will be adjusted in the next rate calculation, which would go into effect for FY 2014. 

A brief description of the methodology used to calculate the flat fringe benefit rates, what benefits are included in the rates, and a description of employee categories can be found in Appendix A.  Examples of how to calculate fringe based on the new flat fringe rates can be found in Appendix B. 
APPROVED FLAT FRINGE BENEFIT RATES  

	Employee Type
	Fringe Rate FY 2012 & FY 2013

	Full Time Employees (Faculty & Staff)
	27.8%

	Part Time Employees (Faculty & Staff)
	7.7%

	Graduate Assistants (GRA/GTA)
	1.8%


SUMMARY OF MAJOR CHANGES

· Three flat fringe benefit rates based on employee type (Full time, part time, and GRA/GTA)

· Flat fringe benefit rate to be used for the entire fiscal year (Fall, Spring, and Summer Semesters)  
· No longer have a separate/different summer fringe benefit rate
· No longer differentiate between retirement plans (ORP vs. TRS) for fringe benefit rate
· Now charging fringe benefit rate to Graduate Assistants and Part Time Employees 
IMPACT TO EXISTING SPONSORED PROJECTS 
We acknowledge that changing the way that fringe benefit costs are calculated may be a serious issue for existing grants that were awarded by or submitted to the sponsor before the flat fringe benefit rates were approved. Therefore, we are currently exploring options on the best way to offset increased costs related to the way that fringe benefit rates will be calculated under the flat fringe benefit rate methodology. 
IMPLEMENTATION

The University is implementing the flat fringe benefit rates starting with the campus’ first bi-weekly and monthly payrolls in July 2011 for staff and graduate assistants. Implementation for faculty will begin in September 2011 as the health and life insurance portion of summer faculty fringe benefits has already been covered in the previous fiscal year. Therefore, for July and August 2011 the summer fringe rate of 16.24% or 17.28% will be used for faculty.

APPENDIX A

DESCRIPTION OF METHODOLOGY TO DETERMINE RATES

A review was made of the fringe benefit eligibility for each class of GSU employees.   Employees are grouped into three categories of fringe benefit eligibility, which are Full Time Employees (both Faculty and Staff), Part Time Employees (both Faculty and Staff), and Graduate Assistants (GRA/GTA).  

Salary and benefits costs per the general ledger for the year ending June 30, 2009 were used.  A benefits rate for each employee group was calculated by taking the ratio of adjusted FY 2009 benefits to adjusted FY 2009 salaries.  

The flat fringe benefit rates for each employee group will be reviewed annually to ensure an accurate allocation. Any over or under recovery of actual fringe benefit costs will be adjusted in the next rate calculation, which would go into effect for FY 2014. 

Graduate students on academic appointment receive a waiver of some portion of their tuition costs. These costs are excluded from the flat benefit rate calculation.

BENEFITS INCLUDED IN FLAT FRINGE BENEFIT RATES

Full Time Employees (Faculty & Staff): This rate includes the following fringe benefits: FICA, Health, Life, Retirement, Workers Compensation, Unemployment Compensation, Tuition Assistance Program, Flex Spending, MARTA/GRTA Subsidy, Vacation Payout, and Leave Programs.

Part Time Employees (Faculty & Staff): This rate includes the following fringe benefits: FICA, Workers Compensation, Unemployment Compensation, and MARTA/GRTA Subsidy. 

Graduate Assistants: This rate includes the following fringe benefits: MARTA/GRTA Subsidy and GRA/GTA Health Insurance.   

OVERVIEW OF EMPLOYEE CATEGORIES

Full Time Employees (Faculty & Staff): The full time employee category includes 9 month faculty, 12 month faculty, summer faculty, 12 month staff, 10 month staff, 10 month salaried, and 12 month salaried (except working retiree) employees.  Additionally, an individual must be appointed to a regular faculty or staff position that has an anticipated duration of greater than six months, and is at least half time (.5 EFT or greater for staff and .38 EFT or greater for academic year faculty). 
Part Time Employees (Faculty & Staff): The part time employee category includes part time faculty, salaried working retiree, temporary salaried, and temporary staff. Additionally, if academic faculty is less than .38 EFT or staff/salaried (10 month or 12 month) is less than .5 EFT, they would be included in the part time employee category as well.
Graduate Assistants: The graduate assistant category includes all graduate students that have an appointment as a Graduate Teaching Assistant or Graduate Research Assistant.  

APPENDIX B

FULL TIME EMPLOYEES:

FACULTY EXAMPLE:  Calculated using a Fringe Rate of 27.8% FY 12 & FY 13
	Employee
	Salary Budgeted in Grant
	Fringe Benefit Amount FY 12
	Fringe Benefit Amount FY13

	Dr. Greene
	$25,000
	$6,950
	$6,950

	Dr. Perez
	$42,750
	$11,885
	$11,885

	Dr. Haley
	$34,350
	$9,549
	$9,549


STAFF EXAMPLE: Calculated using a Fringe Rate of 27.8% FY 12 & FY 13

	Employee
	Salary Budgeted in Grant
	Fringe Benefit Amount FY 12
	Fringe Benefit Amount FY13

	Dean Smith
	$15,000
	$4,170
	$4,170

	John Roe
	$22,350
	$6,213
	$6,213

	Sally Newman
	$37,550
	$10,439
	$10,439


PART TIME EMPLOYEES:

FACULTY EXAMPLE:  Calculated using a Fringe Rate of 7.7% FY 12 & FY 13
	Employee
	Salary Budgeted in Grant
	Fringe Benefit Amount FY 12
	Fringe Benefit Amount FY13

	Dr. Phillips
	$25,000
	$1,925
	$1,925

	Dr. Cannon
	$42,750
	$3,292
	$3,292

	Dr. Neil
	$34,350
	$2,645
	$2,645


STAFF EXAMPLE: Calculated using a Fringe Rate of 7.7% FY 12 & FY 13

	Employee
	Salary Budgeted in Grant
	Fringe Benefit Amount FY 12
	Fringe Benefit Amount FY13

	Dan Hopkins
	$15,000
	$1,155
	$1,155

	Terry Wilson
	$22,350
	$1,721
	$1,721

	Lilly Hart
	$37,550
	$2,891
	$2,891


GRADUATE ASSISTANTS:

GRA/GTA EXAMPLE: Calculated using a Fringe Rate of 1.8% FY 12 & FY 13

	Employee
	Salary Budgeted in Grant
	Fringe Benefit Amount FY 12
	Fringe Benefit Amount FY13

	Joe Thomas
	$15,000
	$270
	$270

	Fred Young
	$10,000
	$180
	$180

	Jenny Li
	$20,000
	$360
	$360


Please note all amounts have been rounded to the nearest whole dollar.
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