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INTRODUCTION
The Georgia State University Counseling Center is offering two full-time, one year Clinical/Counseling Post-doctoral Fellow Positions starting August 7, 2006 and ending August 5, 2007. This post-doctoral position is designed for individuals who are interested in meeting the requirements for licensure and working in an academic setting which combines clinical work with training, teaching and scholarship.  The 2000 hour postdoctoral program meets all requirements for licensure in the State of Georgia and membership in APPIC, including a minimum of 500 direct clinical contact hours and 2 hours a week of individual face to face supervision with senior psychologists who have been licensed for more than 3 years.

The  training program focuses on developing advanced practice skills necessary to function as a counseling center clinician and/or clinical faculty. Clinical training emphasizes a culturally informed, therapeutic use of self therapy and supervision model (Baldwin, 2000; Scharff & Scharff, 2001; Wells & Bell-Pringle, 2004; Wosket, 2000) based on synthesizing developmental, relational (psychodynamic, object relations, self psychology) and cognitive approaches to treating clients in both individual and group therapy formats. Full-time fellows typically schedule approximately 16 hours a week in individual, group and couples therapy, ½ -2 hours a week in psycho-educational programming, and 2-4 hours a week for intake assessments/triage and emergency coverage.  In addition, Fellows are assigned 2 practicum students to supervise over the year.  Summer semester Fellows may negotiate to teach one 3 credit course for undergraduates: either an academic skills course (GSU 1050) or a freshmen orientation course (GSU 1010).  Through various seminars, apprenticeships and mentoring relationships the fellow is guided in skill development related to supervision of practicum students, psycho-educational and preventative programming and classroom instruction. Opportunities to participate in research and scholarly writing are also available in cooperation with faculty mentors who will provide ongoing supervision.  The postdoctoral training program includes individual supervision from at least two veteran psychologists and group supervision with other fellows when available.

Post-doctoral Fellows work in close collaboration with the faculty of the Counseling Center and function as a professional with many of the same responsibilities as the clinical faculty at the Center. Fellows attend all weekly clinical services, training and professional development meetings and case conferences.

PHILOSOPHY OF TRAINING

 
Postdoctoral programming and training processes are based upon a training model that values mutuality, integration, appreciation of diversity, use of self as instrument and experientially-based learning, in addition to a developmentally-sequenced approach to learning.  Specifically, guided by these values, the postdoctoral program focuses on the development of the postdoctoral fellow as an increasingly effective generalist practitioner by identifying and building upon professional strengths and refining and expanding: (1) clinical and supervisory practice skills, (2) professional identity, (3) psycho-educational programming and delivery skills, and (4) teaching through supervised experience, staff development, case conferences, modeling and mentoring/apprenticeship. 

The supervision model embraced by postdoctoral supervisors focuses on empowerment through self-reflection in action, learning by doing and receiving feedback, recognizing and building on individual strengths, and use of a developmental approach to learning and practice.  Mutuality is reflected in the assumption that the greatest growth is facilitated when learning and feedback are reciprocal and ongoing between the postdoctoral fellows and training supervisors in a supportive atmosphere of honest self-appraisal.  Co-therapy, co-teaching and co-authorship experiences provide especially useful opportunities for the realization of this learning format. Evaluative and informational feedback processes are structured both formally and informally to be reciprocal. Following a developmental approach, postdoctoral fellows contract for more structured learning experiences where and when needed to reach independent competence.     

Clinical supervisors attend to many levels of the Fellow’s development, including adjustment to the agency or role transition, clinical and teaching skills, relationship to colleagues, career development, and “use of self” as an instrument of change. Transitions are viewed as critical growth periods for the fellow which need to be explored, understood and integrated into the evolving professional identity of the fellow.  Supervisors formally and informally consult with each other on a regular basis to exchange insights and feedback regarding the fellow’s needs and progress in the training program. 

The value of thoughtful and relevant integration is reflected in all aspects of the postdoctoral program.  For example, the training director with the help of the other two supervisors integrates feedback from the fellow, the supervisors, the fellow’s supervisees, and other training faculty into continuous program modifications. In addition, integration is reflected in the underlying assumption that different theoretical orientations are needed and valued for their varying contributions to the effective treatment of different psycho-social problems. Furthermore, all training processes and programming (as all clinical practices) are guided by the science of psychology while the science of psychology, reflected in the research and scholarly pursuits of the faculty, is influenced by practice.  In addition, all programming is intended to integrate an appreciation for the dignity and worth of the individual.  

THE COUNSELING CENTER

The Counseling Center is the designated mental health facility for Georgia State University students. The Center provides a comprehensive range of services , including personal and career counseling, stress management, learning assistance, general growth and specialized group counseling experiences, psycho-educational programs, and testing. The Counseling Center houses approximately 23 FTE professional staff, including about 10 counseling/clinical psychologists, 1 LPC, 5 testing professionals, and 3 psychology interns in addition to the postdoctoral fellows. The 10 senior staff clinicians hold academic rank, and a number (3-4) hold joint or adjunct appointments with the Department of Counseling and Psychological Services. The counseling services faculty is diverse in terms of gender, age, professional specialization, lifestyle, and racial-ethnic background.

In addition to the APA Approved Pre-Doctoral Internship program, the Center welcomes approximately 18-20 practicum-level graduate students each year. Practicum programs at the Center currently include general and advanced practica, including a trauma-specialty practicum and a multi-cultural practicum.  A description of the major clinical training experiences available to Post-Doctoral Fellows will now be presented. Fellows contract with the Postdoctoral Director for number of hours spent in each area of service at the Counseling Center. In part, commitments will be tailored to the interests, needs and qualifications of the fellow. 

1. Clinical Services at the University Counseling Center

The individual clinical services activities of the Counseling Center function similarly to an outpatient clinic, providing assessment interviews, supervision, crisis interventions services, and individual psychotherapy for up to six months. Clients are all students of Georgia State University and represent a wide range of diversity, including age, gender, race, ethnicity, religion and disability.  Couples and group therapy are also available, and co-therapy with experienced psychologists on staff is encouraged. The Center currently sponsors 12 different groups, including sexual abuse survivors, African American men, African American women, alcohol and drug support and general growth groups. The Post-Doctoral Program offers the fellow training in advanced psychotherapy, supervision and consultation skills.

2. Professional Development
The Fellow will be able to formulate and clearly articulate his/her own theoretical orientation and conceptualization of cases. The Fellow will also become aware of his/her own level of professional development and career path. These goals will be accomplished by engaging in professional development activities, such as staff meetings, case conferences, professional conferences and presentations (e.g. involvement with GPA), administrative functions, committee work, peer supervision, and advanced work on clinical skills. This post-doctoral program is designed to meet licensing requirements while providing supervised academic experiences. Socialization and mentoring experiences are also designed to facilitate the Fellow’s professional identification process and provide meaningful professional contacts who are active in both clinical and academic activities.

3. Educational and Preventative Services Including Career Services and Stress Management.
The Center embraces an integrated approach to career development, viewing career and personal development as intimately interwoven with each other. The Fellow will be trained in this model and given opportunities to develop and implement vocational psycho-educational programs on campus. The Fellow will have opportunities to lead Career Quest workshops and train practicum students in an apprenticeship model. 

Fellows will also participate with mentors, interns and practicum students in developing, implementing, and evaluating time-limited psycho-educational and preventative programs as well as developmental skill enhancement workshops.  The Fellow may participate with senior faculty in any number of psychoeducational programs including stress management, depression and anxiety, counseling services, and eating disorders as well as trainings for the Community Assistants in University Housing in such areas as crisis intervention and suicide prevention.

4.Research/Scholarly Writing
Participation in research/scholarly writing is a valued professional activity that furthers the development of the faculty and the field of psychology. Research/scholarly writing is considered an important complement to the Center’s primary goal of providing a variety of mental health services to the University community. Applied research and scholarly analyses which further our understanding of the student population is especially valued. All Counseling Services training faculty hold academic rank. Center faculty are involved in ongoing research/scholarly writing in areas such as trauma and abuse, co-dependency, ACOA, personality disorders, retention, multicultural issues, professional development, training, power dynamics and others.  Postdoctoral fellows are encouraged to chose a research mentor and develop a special project, preferably for publication, for the year.

5.Training
The training programs at the Counseling Center are highly valued and extensive. The Center’s training experiences thus include professional staff development experiences, a post-doctoral training program, predoctoral internships, various practicum experiences, and graduate assistantships in stress management and academic excellence. The fellow can be involved in the training, program development, supervision or mentoring of graduate trainees and undergraduate peer educators/mentors.  Opportunities are often available for fellows to co-lead therapy groups with senior faculty or give presentations to in seminars or Practicum classes.

GOALS OF THE POST-DOCTORAL FELLOW PROGRAM
1. To provide advanced, in-depth training in the planning, delivery and evaluation of professional and comprehensive psychological services to urban university and general outpatient populations. Focus on particular client subgroups (e.g., personality styles/disorders, abuse/trauma, career, gender and/or minority issues) will be negotiated.

2. To provide the Fellow with those specific experiences which will prepare him or her to function in a university as a clinical faculty or an academic clinician. The post-doctoral fellow who graduates from this program will have both advanced clinical training and further academic teaching experiences. The fellow may be involved in lecture format classroom teaching in addition to the teaching/supervision of practicum trainees. The fellow works with faculty mentors/supervision of practicum trainees. The fellow will also work with faculty mentors/supervisors on a research project for publication and /or presentation during the year. The fellow may be involved in other academic activities such as grant writing with faculty.

3. To provide professional socialization experiences to help prepare the fellow to function in either an academic or clinical setting. Individual clinical supervision, preparation for the national licensing examination, instructional and administrative mentoring,  and other professional development experiences, including scholarship mentoring, are designed to realize this goal.

The training goals and objectives for the fellow are based on the competencies expected of postdoctoral level graduates in order to reach entry-level, independent professional activity in a university counseling center.  These competencies are represented by proficiencies in ethical conduct, multicultural sensitivity, and expertise in the areas of clinical intervention at the individual and group level with career and/or personal issues, clinical supervision, psychoeducational programming, consultation, teaching and scholarly/research pursuits.  These competencies are consistent with the university’s mission and the training program’s philosophy of encouraging life-long learning as well as integrative and developmental approaches to training based on the values of mutuality, respect and appreciation for individual and cultural diversity, and use of self-as instrument of therapeutic change.  The ultimate training goal is to facilitate the skill acquisition and professional maturity needed to function as a self-regulating, ethical, competent, and effective licensed psychologist.

Goal 1:

 To Advance Proficiency in Clinical Interventions and Use of Self with Diverse Clients
Objective 1:
To advance the fellow’s proficiency in the effective use of a broad range of interventions.

Objective 2:
To advance the fellow’s effective use of  interventions with a broad range of client populations found in an urban setting, including clients who represent diversity in age, ethnicity, gender, race, and lifestyle.

Objective 3:
To advance the fellow’s use of effective interventions in individual and group based career counseling and development.

Objective 4:
To advance the fellow’s use of effective psychological crisis interventions.

Objective 5:
To advance the fellow’s use of effective group therapy interventions

Goal 2:

 To Advance Proficiency in Assessment
Objective 1:
To advance the fellow’s initial and ongoing skills in assessment and conceptualization through diagnostic interviewing.

Objective 2:
To advance the fellow’s skills in the use of psychological and career testing to aid in the clinical assessment process.

Goal 3: 
To Advance Development as a Professional Psychologist
Objective 1:
To advance the fellow’s ethical decision-making skills

Objective 2:
To further develop the fellow’s professional identity, including increased appreciation and understanding of the fellow’s cultural identity and impact

Objective 3:
To provide opportunities for the fellow to interact with other professionals and fellows on professional topics of interest (e.g., through introduction to the Georgia State Psychological Association, staff development with invited guest speakers, case conferences).   

Goal 4:

 To Advance Development of a multi-cultural perspective, appreciation of diversity, and skill acquisition across ethnic, racial, gender and class categories.

Objective 1:
To provide opportunities for the fellow to work with clients of diverse cultural backgrounds.

Objective 2:
To provide opportunities for the fellow to further understand the socio-political psychological influences that impinge upon the lives of racial and ethnic individuals such as issues of integration, poverty, racism, stereotyping, and powerlessness.

Objective 3:
To provide opportunities for the fellow to become more comfortable with the differences that exist between him or herself and clients with regards to race, ethnicity, religion, gender, and sexual orientation.

Objective 4:
To provide opportunities for the fellow to become aware of how his or her own cultural background, experiences, attitudes, values, and biases influence the clinical processes with clients.

Objective 5:
To help the fellow become more proficient at using cultural self as instrument to further the therapeutic process with diverse clients.

Goal 5:
 To Advance development of the fellow’s skills in clinical supervision

Objective 1:
To help the fellow refine applications of ethical standards to work with supervisees

Objective 2:
To provide opportunities for the fellow to provide master’s or doctoral Practicum counselors with clinical supervision for their individual therapy cases.

Objective 3:
To facilitate the fellow’s further awareness of his or her own strengths and weaknesses as a supervisor 

Objective 4:
To facilitate the fellow’s further refinement of his or her own theory of supervision 

Goal 6:
 
To Advance development of fellow’s skills in consultation, outreach, and psycho-educational programming and implementations
Objective 1:
To further familiarize the fellow with the basic principles and concepts, consultation, outreach and psycho-educational programming services typically needed on a university campus.

Objective 2:
To provide the fellow with opportunities to provide consultation, outreach and psycho-educational services to individuals, groups, departments and organizations on campus and in the surrounding Atlanta community.

Goal 7: 
To Provide opportunities for the fellow to refine and expand his or her skills in research and/or scholarly skills.

Objective 1:
To provide opportunity to work with a research mentor from among Counseling Services faculty or senior staff.

Objective 2:
The fellow is encouraged to choose: a.) working with senior staff on completing his or licensure study and scheduling a licensure test date or b) working with a senior faculty member on a research or scholarly project.

Goal 8:

To Provide appropriate opportunities for the fellow to tailor his or her supervision contracting and training experiences to meet his or her individual needs based on experience, expertise, interests, and readings.
MAJOR PROGRAMMATIC COMPONENTS

Major programmatic components (e.g., goals, selection criteria, need assessment of interns, core experiences, training experience and methods, outcome measures and program evaluation) of  the predoctoral training model are illustrated in Diagram 1.  Mutuality and integration are woven throughout with the assumption that psychological practice is based on the science of psychology which is, in turn, influenced by the professional practice of psychology.



[image: image1]

Fellows are provided with a written evaluation mid-year and end of the year by the Postdoctoral Director and another primary individual supervisor. The fellow is given the opportunity to provide feedback about the Postdoctoral training experience and supervision to the Director both verbally as well as in written form. In addition to a contract, the fellow is asked to read and sign both an Informed Agreement of Practice and an Informed Consent for Supervision that helps to notify the fellow of the requirements of our specific training site.

Informed Consent Regarding Trainee’s Disclosure of Personal Information

Revised July 17, 2003

A central component of the Georgia State University Counseling Center training program is a focus on developing the "person of the therapist" and "the use of self" as an instrument of change.  Use of Self is defined as a process through which therapists (and trainees) learn how to use their personal (emotional and cognitive) reactions and knowledge of self in order to: 1) inform conceptualizations of their client’s struggles and 2) create a therapeutic relationship that is collaborative and conducive to corrective relating with the aim of overcoming difficulties and facilitating personal growth.

Although our supervising clinicians represent a variety of theoretical orientations, (e.g., object relations, interpersonal, cognitive behavioral, humanistic, feminist and integrationist), we all use a supervision model that looks at your reactions to clients/supervisors and their reactions to you and how to utilize this information in your work with clients.   We view the training year as a critical time for the integration of professional and personal development with a focus on clarifying professional and personal identity.  

· We, therefore, expect our trainees to invest in synthesizing effective use of self with clinical skill acquisition through supervised experiential learning and formalized training. Because of this philosophy, supervisors commonly prompt trainees to self-reflect and, often, this does result in an implicit expectation that some exploration of the trainee’s personal experience (as triggered in her/his clinical activities or in the supervisory relationship) will be open for discussion between supervisor and trainee in their working relationship. The choice of how much personal history to share, however, is up to the trainee, and trainees are not penalized for asserting their best assessment of an appropriate level of disclosure regarding such personal history.  The emphasis is on the willingness of the trainee to discuss his or her reactions to clients and/or the supervisor in addition to exploring the impact of personal issues on his/her clinical work. 

· The emphasis in our training model is not on simply probing to learn private information around the personal issues of trainees or toward getting trainees to work through such issues, and supervision is never viewed as psychotherapy. Furthermore, the emphasis of such disclosure is not on the content of the trainee’s personal history but rather on the trainee’s emotional and cognitive reactions in counseling sessions that are related to experiences in that personal history. The trainee’s reactions (negative as well as positive) toward clients and supervisors are viewed as potentially important data that can inform the therapeutic process and then be used to further the therapeutic action with clients.  

· Because we operate with a collaborative emphasis, the supervising Faculty meet regularly in an Executive Training Committee to discuss the progress of all the Center’s trainees in terms of their training and development.   This may involve sharing information about the Trainee’s experience with clients and in individual supervision.  Faculty use judgment in sharing with other faculty on the Executive Training Committee specific personal disclosures made by the trainee’s in supervision, only sharing that which aids in the overall training staff being sensitive to and aware of the Person as Trainee and how this influences the trainee’s clinical and professional development. 

It is also our objective to empower the trainee in her/his development, personally and professionally, which inherently involves support toward the trainee coming to realize the most appropriate and effective level of self-disclosure toward personal and professional development.  We not only value this because of the impact on the trainee’s counseling relationships but also toward the development of the trainee’s skills in providing clinical supervision to other mental health professionals and trainees.  Thus, supervision is viewed as a vehicle in which the development of clinical skills and identity as a mental health clinician is achieved by exploring the many dimensions of the counselor/client and the supervisor/counselor relationships.  Consequently, our training program assumes the mutually agreed upon goal that the trainee will not only develop skills of doing psychotherapy but also enhance awareness of how one’s personhood impacts the trainee’s professional endeavors. 

Recent guidelines in the APA Ethical Principles regarding Student Disclosure of Personal Information states that: 

Psychologists do not require students or supervisees to disclose personal information in course- or program-related activities, either orally or in writing, regarding sexual history, history of abuse and neglect, psychological treatment, and relationships with parents, peers, and spouses or significant others except if (1) the program or training facility has clearly identified this requirement in its admissions and program materials or (2) the information is necessary to evaluate or obtain assistance for students whose personal problems could reasonably be judged to be preventing them from performing their training- or professionally related activities in a competent manner or posing a threat to the students or others.

We agree with and support these new guidelines as part of our overall commitment to providing quality training in keeping with the high standards put forth by our profession.  Therefore, the purpose of this form is to provide clear documentation that our training program does include a general expectation that trainees reflect on and disclose personal information that may be informative about their interpersonal dynamics in their professional relationships.  Such disclosure is done within a supervisory or training relationship characterized by safety, trust, and respect.  Please indicate, by signing below, that you have been informed of this emphasis in our training approach and that you agree to operate within that philosophy as a central dimension of your training experience at the Georgia State University Counseling Center Pre-doctoral Traineeship.

_______________________________________

Printed Name of Postdoctoral Fellow
______________________________________              ______________________

Signature of Postdoctoral Fellow


        
Date

_______________________________________

______________________

Signature of Supervisor




Date

Informed Agreement of Practice For Postdoctoral Fellows

Name of Postdoctoral Fellow 

   __________________________

Institution and Program of Study  
   ___________________________

I agree that in receiving postdoctoral supervision from my supervisor for the clients I see at the Georgia State University Counseling Center, I will  act in accordance with all Center training and practice policies. In addition or re-iteration of policies, I also agree to the following:
For each new client assigned to me, I will inform the client at the outset of treatment of my training status, the fact that I am supervised, the name of my supervisor, and the number for the center so that my client can access my supervisor.  

I agree to videotaping my sessions and making them available to my supervisor for review during supervision and, when requested, between supervision sessions.  I will also verbally explain to my client that videotapes of our therapy sessions may be examined by my supervisor.

I will also review other limits to confidentiality with each client (regarding such issues as mandatory reporting and taking action to prevent harm to self or others). I will document in the clients file what I review with my clients regarding informed consent and the limits of  confidentiality, as well as what the client said to communicate his or her understanding.

In obtaining informed consent,  I will make it as clear as possible that, under certain circumstances, the client may have to be transferred to another counselor and/or faculty member.  Specifically,  I acknowledge and will inform my clients that, in some cases, it may be deemed more clinically appropriate  to re-assign clients to more senior staff members or trainees. This would be decided in circumstances where the best interests of the client may be at risk due to the boundaries of my skill level and/or level of competence in the area of the client’s presenting concerns.

I will arrive to each supervisory session with notes for my clinical sessions completed in the Protégé file system used by the Counseling Center.  This will allow my supervisor to examine the notes and countersign my documentation of services of provide feedback and instruction on revising my clinical notes toward meeting professional standards.

I acknowledge that our supervisory sessions will concentrate on two major issues: enhancing my professional development and exploring formal evaluative feedback provided by my supervisor.  Regarding professional growth, we will maintain correct application of the APA Ethical Code and explore my evolving understanding of the professional identity associated with being a Psychologist.  Regarding formal evaluative feedback, I understand that we will also concentrate on the development of my skills as a therapist, relying on the professional literature and current accepted standards of practice to inform my work.   Incorporated into this, I agree to work cooperatively toward identifying blind spots or limitations that I must confront as a professional psychologist. I further acknowledge and incorporate the ideas presented in the form Informed Consent Regarding Trainee Disclosure of Personal Information, which I have reviewed and signed.   

I acknowledge that, regarding the evaluative feedback, any written evaluations by my supervisor will enter into my training file and may be discussed with others involved with my training. This is usual and customary practice in clinical programs.

I understand and accept that my supervisor cannot provide supervision for any case that he/she could not competently handle on his/her own caseload.   In addition, supervision will not be provided for clients whose difficulties exceed my expertise and competence. My supervisor and I will discuss each potential case and make an evaluation pertaining to the appropriateness of assigning the case to me, given my level of skill and my areas of competency.  I will actively review my skill and competency levels, discuss these with my supervisor, and incorporate them into decisions about which cases I will carry.  I understand and accept that the final authority on case assignment remains with my supervisor, and the decisions/discussions around this are an inherent part of my training and represent an ongoing assessment of my skill and competencies. 

Although I am supervised, I recognize that responsibility in clinical work is always multiplied, and never divided.  In other words, I realize and acknowledge that my supervisor(s) and I each have 100% responsibility for the welfare of any client I see under my supervisor’s direction.  I therefore, will immediately notify my supervisor, should any problem or significant shift in functioning arise with my clients.  

I acknowledge and recognize that use of this consent form reflects a fulfillment of appropriate ethical standards in that I am being informed of factors that might influence the nature and quality of the supervision relationship.  Furthermore, I understand that the use of this form, inherently, also reflects the commitment of this center to provide training at various levels and in various media regarding the complexity of duties associated with my professional development.  (In this sense, I acknowledge the role modeling inherent in formalizing this agreement by placing it in writing.)

I understand that, by signing this, I am communicating my understanding of and commitment to the practices outlined in this agreement.  I can expect that my supervisor and I will review this upon the initiation of our supervisory relationship, at which point it will also be signed by my supervisor, placing this agreement into full effect. 

Postdoctoral Fellow Name: ______________________           Date 




Supervisor Name and Title: ______________________         Date 




CONTRACT

POSTDOCTORAL FELLOW AGREEMENT


GEORGIA STATE UNIVERSITY POSTDOCTORAL PROGRAM


August 7, 2006-August 5, 2007
I, 



, in accepting GSU’s Postdoctoral Counseling Center Fellowship for the academic year 2006-2007, agree to the following terms of employment with the GSU Counseling Center.

1. The full-time postdoctoral fellow will work 44 hours per week at GSU’s Counseling Center.   Fourteen hours a week will be scheduled as direct contact with students in the role of  individual, couples or group counselor/therapist, walk-in clinician, and outreach/psycho-educational consultant or presenter. Another two hours per week will be scheduled as indirect service as an individual supervisor of two graduate practicum students. Two hours per week will be scheduled in individual supervision with Dr. Marolyn Wells, Dr. Cathy Brack., Dr. Michelle Lyn or Dr. Melissa Alves.  A postdoctoral group supervision and other seminars may also be assigned as appropriate.  The postdoctoral fellow will also attend staff meetings and training meetings.

2. With the Board of Regents approval of this Postdoctoral Fellow as a part-time instructor, the  Fellow may teach one freshmen orientation course (GSU 1010) for Fall and Spring semesters.  The director of postdoctoral programs will write a letter of confirmation to the applicant once Board of Regents approval is secured.  

3. Fellows are encouraged to pursue a special interest project with a mentor during the year. Those fellows who are interested can work on a scholarly project with the director or another faculty of their choosing.

4. The Counseling Center will provide the fellow with an office, computer and internet access along with office support.

5. The annual stipend for a full-time fellowship at the Counseling Center is $25,000 plus benefits.

Marolyn Wells, Ph.D.




Name of Postdoctoral Fellow

Date

Director, Counseling Center






Postdoctoral Director

Professor

SETTING
Georgia State University, located near the State Capital in the heart of Metropolitan Atlanta, has six academic divisions and enrolls approximately 24,000 students, including approximately 7,000 graduate students. Georgia State attracts students from all fifty states and over one hundred countries around the world. Since its inception in 1913 Georgia State has maintained a commuter campus. Since the 1996 Olympics, however, residential housing has been available for 2000 students.  Fall 2002 GSU opened its new lofts, housing on campus for another 500 beds for student scholars, and married, graduate students and upper classmen.

The university’s overarching goal is to propel Georgia State to a front-rank position among the nation’s premier state-supported universities located in an urban setting.  Maintaining and developing competitive instructional and research programs and by devoting major attention to campus programming and services is recognized as vital to the realization of this mission. Fostering a university-wide wellness climate is expected to support productivity, creativity, and satisfaction among students, faculty, and staff.

The University Counseling Center is housed in a stand-alone building on the main Georgia State University campus. The facility includes a comfortable waiting room, individual therapist offices with computers, three group counseling rooms which double as conference rooms, audio-video equipment, testing offices, and learning assistance offices. The Center also houses a business manager, two receptionists, and other office personnel. Fellows typically occupy offices on the 4th floor with the other Clinical faculty. 

Atlanta is a beautiful, cosmopolitan city at the foot of the Appalachian Mountain chain. Georgia State University is located very near to the Underground Shopping Area, Grady Hospital and the State Capitol Building as well as a variety of different restaurants, shopping and hotels. The greater Atlanta area is noted for such attractions as its several lakes, the North Georgia Mountains, white water, the Chatahoochee River, and affordable housing.

STIPEND AND BENEFITS
The full-time Postdoctoral fellow is reimbursed $25,000 per annum.  The position includes health insurance benefits, university holidays, vacation leave, sick leave, and library privileges.  The full-time postdoctoral fellow is awarded an additional 5 days of professional leave in order to attend conferences, job hunt and conduct research.  As a result of annual and professional leave, the weekly assignment of duties is set as 44 hours a week for full-time employment in order for the postdoctoral fellow to accumulate the 2,000 total hours of training and clinical work. 

APPLICATION PROCESS
Admission requirements include completion of all professional doctoral degree requirements from a regionally accredited institution of higher education or an APA/CPA-accredited program and an APA approved predoctoral internship. This is defined as having on the first day of the Fellowship either the diploma in hand or a letter from the Director of graduate studies verifying the completion of all degree requirements pending graduation. Previous counseling center experience is preferred.

Applications should include:

1) 
A letter of interest relating professional goals to the GSU Post-doctoral program.

2) A current vita and reprints of any publications or other research activities.

3) Official transcripts of graduate work, including documents which certify completion of doctoral requirements and internship.

4) Three letters of recommendation : one from the internship training director; one from the doctoral academic department; and one from a primary supervisor.

The application deadline is March 15, 2006. Please send all materials to: 

Dr. Marolyn Wells, Ph.D.
Interim Director and Postdoctoral Director of Training

Georgia State University

Counseling Center

PO Box 3975
Atlanta, GA 30302-3975. 

Telephone 404/651-2211; FAX 404/651-2213
PSYCHOLOGIST SUPERVISORS
Marolyn Wells, Ph.D., Director of Counseling Center

Postdoctoral Director of Training and Professor

Joint Appointment, Department of Counseling & Psychological Services

University of Wisconsin-Madison

Orientation: Psychodynamic-object relations/Interpersonal/Multicultural
Catherine Brack, Ph.D., Associate Director of Counseling Center

Internship Director of Training

Associate Professor and Licensed Psychologist
Adjunct Appointment, Department of Counseling & Psychological Services

Indiana University

Orientation: Systems/Feminist

Melissa Alves, Pys.D.
Director of Training

Clinical Assistant Professor

Licensed Psychologist

Psychodynamic/object relations

Michelle Lyn, Ph.D.

Co-Coordinator of Group Work

Clinical Assistant Professor

Licensed Psychologist

Interpersonal-Integrationist

GSU Counseling Center Postdoctoral Program 





GOALS OF POSTDOCTORAL PROGRAM


Advanced proficiency in clinical assessment/conceptualization and intervention skills


Continued development as an emerging independent professional: identity, ethics, job strategies, collegiality


Integrating multicultural and ethical awareness into development of the above competencies 


Continued development of skills in clinical supervision


Continued development of consultation and outreach skills 


Continued development of teaching skills 


Continued advancement of research and/or scholarly skills


Development of individualized goals, including areas of specialization based on exploring related literature and integrating skills into practice 





Selection Criteria 


*  Ethical Awareness


*  Diversity Experience


*  Clinical Expertise


*  Use of Self Awareness


*  Outreach Expertise


*  Research   Interests/Experience











Training Experiences and Methods


*  Orientation


*  Supervision: Individual, Career, Group,  


    Teaching, Specialization


*  Mentoring: Academia, Private Practice, 


    Counseling Centers, Research & Professional


    Development


*  Case Conference & Staff Development


*  Co-leading, Co-presenting, Co-therapy, 


    Co-authoring 


*  Reading and Research Time


*  Committee Work/Administrative Experience 








Core Experiences


*  Counseling/Therapy & Emergency


*  Assessment & Diagnosis


*  Psychoeducational Programming


*  Career Services


*  Supervision 


*  Teaching


*  Specialty Contracting 





Outcome Measures


*  Supervision Evaluations of Core Experiences


*  Completion of 2000 Hours, minimum of 800 Direct Clinical Contact Hours and 80 Individual Supervision Hours


*  Satisfactory Presentation of Cases with 


    Theoretical/Research Support


*  Movement on Licensure


*  Post Postdoctoral Work Experience/ Progress  





Program Evaluation


*  Postdoc Evaluation


*  Follow-up Surveys


*  Annual Program Review 





Need Assessment of Postdoc


* Experience Questionnaire


*  Program Evaluation by Previous Postdocs


*  Goal Setting


*  Development of  Specialization Plan














